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Message fuom the Chief. of Palice

o
Living in a Safe Community Doesn't Happen by Accident”

It continues to be a tremendous honor to serve as your Chief of Police and it is
with great pleasure that | present the Sainte-Anne Police Service’s 2018
Annual Report. As | reflect upon my 10 years as chief , | am in awe of how far
we have come as a Service and as a community .

With an increase in population, comes an increase in crime. This is a fact of life
we cannot escape. With that said, we have been able to maintain a very low
crime rate for a community our size. This low crime rate is a testament to the

commitment demonstrated by the residents of Sainte-Anne to live in a safe
and healthy community. We are very pleased at the number of residents who take an interest in their
Police Service-by volunteering with us, attending our open houses and participating on our Police
Board. Our regular contact with residents through social media or in person means that we are able to
better address the needs of the community. As a result, we continue to have the proud distinction of
having one of the safest communities in Manitoba. That being said this doesn’t happen by accident.
Every one of our officers is very committed to our community, and to the police profession. Our culture
is built entirely around service. Our goal is to address contemporary community problems related to
crime prevention, mental health, addiction and vulnerable persons, in a well thought out, coordinated
approach. | want to extend my personal thanks to each and every member of the Service, as well as our
many volunteers and community partners. Although small, we are recognized as an effective and
efficient Police Service. This only comes from our collective efforts. | personally want to express my
gratitude for the exceptional support | have received from the Police Services Board, our local council
and most of all the public. In your own way, you have each helped to promote a safe and secure
community.




AT A GLANCE

The Sainte-Anne Police Department polices the Town of Sainte-Anne. We have the pleasure of

policing 4 schools, 35 businesses, and the approximate 5000 passerby’s we receive per day!
The department consists of 5 full time members and a part time casual position. We also have a
full time Administrative position.

In 2018, we received over 57 calls for assistance from various Police Agencies such as Steinbach
RCMP, St. Pierre RCMP, Winnipeg Police Service, Child and Family Services etc.

Victim Services — The Sainte-Anne Police and Victim Services work in partnership in the
community to provide support to victims of crime tragedy. These programs work closely with
police, and assist victims in the aftermath of a crime or tragedy and throughout the criminal
justice process. Services offered include crisis intervention, information, support and referrals
to other specialized programs and services.

The Mobile Crisis Response Unit: The Sainte- Anne police worked closely with southeast
mental health and the mobile crisis unit. Situated in Steinbach, this organization provides
counseling and referral services to clients who have mental health issues. They respond 24
hours a day to provide emergency services for clients in need. In 2018, the Sainte-Anne Police
and Crisis Unit frequently worked together in assisting individuals deal with mental health
issues.

Integrated emergency response: The Sainte- Anne Police have long worked closely with the
. RCMP. This year we have become integrated with the
RCMP Emergency Response team. The mandate of the
Emergency Response Team is to assist in the successful
resolution of dangerous situations, thereby enhancing
public safety and security. This is accomplished through
teamwork, professionalism, advanced training and
tactics.

ROADWATCH

In 2018, the Sainte-Anne Police Department participated in the Roadwatch Checkstop Program

which is funded by MPI. This program funded check stops that occurred randomly within the
Town and focused on impaired driving enforcement. On occasion, the Depar i

organizations to participate, including the Canadian National Rail
economic way for the Department to build partnerships W|th t
continue to take advantage of these programs in order to
concept. Funding was also provided for school zone wat
campaign!




The Safe Schools Initiative-Sainte-Anne Police Department

The Sainte-Anne Police Department's Community Service's Officer Position was
established in December, 2012. The department recognized the growing need to
dedicate more Officer Time to ensure youth feel not only safe at school but that
police are approachable. Sainte-Anne has three schools: Sainte-Anne Elementary,
Sainte-Anne Immersion, Sainte-Anne Collegiate, and Ecole Pointe-des-Chénes.
Between students, parents and staff, approximately 2/3 of the population of Ste
Anne is reached by the SAPD's Safe Schools Initiative (SSI).

The SAPD focuses on maintaining a strong positive relationship with the
community we serve. Keeping in touch with the youth and children is helping to
shape our future. Here is a small compilation of the numerous community based
initiatives we have taken.

Children of the Universe Fundraiser

D.A.R.E classes to Grade 6 students

Junior Academy week at Summer Camp

Children of the Universe Safety Presentation

Active Shooter Presentation PDC School

Interviewed by Students at PDC School

Provided Escort for PDC Students biking to Lilac Resort
Ste Anne School Wrestling Team

Ste Anne School Event — Broom Ball (Teachers Vs Students)
Drug Presentation Ste Anne School

Knights of Columbus, Drug Awareness Anti-drug Posters
Reading Week — Reading to elementary students
Community Support for the School Arts Program

Ste. Anne Hospital Health Walk fundraiser

Participation at Dawson Trail Days

. Security for Special Events at Banquet Hall
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The Police Landscape

Measuring the prevalence and nature of crime has become common practice for police
departments. Although Sainte-Anne has a significantly low crime rate we felt it important to
measure trends to determine exactly where our efforts should be concentrated.

CRIMINAL CODE FILES
2016 | 2017 = 2018

BY-LAW 0 0 21
CC TRAFFIC 20 20 18
MHA 17 19 23
ASSISTS OTHER 19 21 57
OTHER 12 23 31
CC PROPERTY 47 67 84
CC PERSONS 28 78 78
TOTALS 143 228 312

Traffic Analysis

HIGHWAY TRAFFIC ACT

2016 2017 2018
Jan 13 24 19
Feb 18 20 17
Mar 8 13 18
Apr 25 14 17
May 27 12 19
June 25 30 26
July 32 36 30
Aug 36 39 19
Sep 11 29 21
Oct 44 14 19
Nov 19 9 11
Dec 16 16 7
Totals 304 256 223




Auxiliary Cadet Program

The Ste Anne Police Department is fortunate to benefit
from the volunteer service of up to 20 Auxiliary
Members! This program is run completely on
donations and as such, there is no burden to the tax
payers of the Town. The benefit is immeasurable. The
Auxiliary members wear the distinct blue shirts and
jackets and can be seen patrolling with the
Department’s regular Members, also on bike patrol
and foot patrol in our community. The Auxiliary
members also volunteer their time at various
community events, including Dawson Trail Days,
Fundraising events, etc. In 2018, our Aukxiliaries
volunteered for over 5100 hours!

Auxiliary members are chosen for their integrity;
desire to serve the community, and their friendly
nature.

Former Auxiliary members are now serving as Regular
members of the Sainte-Anne Police, Altona Police,
Manitoba Sheriffs, Manitoba Corrections, Winnipeg
Police Cadets, Canada Border Services Agency and the
RCMP.




é CURRENT STAFF

Maranda Lanouette
Office Coordinator
Admin support

POLICE SERGEANT
kyle Isenor
I FIP
CONSTABLE ~ CONSTABLE CONSTABLE CASUAL OFFICER
‘Nancy Higgins Jacqueline Lawford Quinn Hercina Kelly Keith
FTP FTP FTP =

CASUAL OFFICER

Brad Theissen
CASUAL OFFICER

Vince Labao

L
Police Department
Officer Allotment

FTP-FULL TIME POSITION
HOURS ALLOTED ARE FULLTIME
Admin Support

POLICE SERGEANT
I Flp l l
CONSTABLE CONSTABLE CONSTABLE CASUAL
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8 Budget

General Description 2018 Budget 2018 YTD 2018 Budget
Ledger Actual Remaining §
Revenues

10-0635-0000

£ s e s s
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10-0725-0000

FOLICE DERPARTMENT INCOME
FINES COLLECTED
GRAMTS - POLICE CPERATING

*  Total Revenues

Salary
10=2100-1000
10-2100-1010
10-2100-1040
10-2100-1020
1021001001
102100101
1021001041
1021001021
10-2100-1002
10-2100-1012
10-2100-1022
10-2100-1042
10-2100-100
10-2100-1015
10-2100-1025
10-2100-1045
* TOTAL Salary

FOLICE CHIEF - SALARY

FOLICE CHIEF - BEMEFIT EXPENSE
FOLICE CHIEF - BOMUS & OVERTIME
FOLICE CHIEF - WCB EXPEMSE
COMSTABLE - SALARY

COMSTABLES - BENEFIT EXPENSE
COMSTABLES - BONUS & OWERTIME
COMSTABLES - WCB EXPENSE

FT COMSTABLES - WAGES

FT COMSTABLES - BEMEFIT EXPENSE
FT COMSTABLES - WCE EXPENSE

FT COMSTABLES - BONUS & OVERTIME
FOLICEADMIM - SALARY

FOLICE ADMIM - BEMEFITS EXPENSE
FOLICEADMIN - WCB EXPENSE
FOLICEADMIN - BONUS & CVERTIME

Other Expenses

I
-
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10-2100-2075
10-2100-2000
10-2100-2005
10-2100-2060
10-2100-4080
10-2100-2015
10-2100-4065
10-2100-2070
10-2100-2080
10-2100-2035
10-2100-4035
10-2100-2025
10-2100-4025
10-2100-2010
10-2100-4010
10-2100-2040

0-2100-4040

(-2100-2030

(-2100-4030

(-2100-3004

o bora
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—

FOLICE- REMUNERATICNS PAID
FOLICE- STAFF DEVELCPMENT
FOLICE- RCMF SERVICES

FOLICE - DISPATCHING COSTS

FOLICE - AUXILIARY EXPENSES

FOLICE- OFFICE EXPENSE SERVICES
FOLICE - OFFICE EXFENSE MATERIALS
FOLICE- INSURAMCE EXFENSE

FOLICE - TELEFHOME EXPENSE
FOLICE- UMIFORM EXFEMSE SERVICES
FOLICE- UMIFORM EXFEMEE MATERIALS
FOLICE - EQUIF EXPEMSE SERVICES
FOLICE - EQUIF EXFENSE MATERIALS
FOLICE- VEHICLE MTNCE SERVICES
FOLICE- VEHICLE MTHNCE MATERIALS
FOLICE - PREMISES MTHMCE SERVICES
FOLICE - PREMISES MTHNCE MATERIALS
FOLICE- MISC. EXFENSE - SERVICES
FOLICE- MISC. EXFENSES - MATERIALS
FOLICE- UTILITIES

* Total Other Expenses

b Total Expendituras

(7,500.00]
(30,000.00)

(22,852 86)

(15,4956.25)

16,452 86
[14,043.75)

0.00 (253,317.84) 283,317 84
{37,500.00) (292,226.95) 254,726.95
83,104.00 51,325 66 (8,821.66)
15,683.36 15,571.80 121.58
2,300.00 3,255 88 (255.88)
531.87 36851 132 86
225 881,33 209,000.64 16,880.68
45 408,87 36,685.72 8,713.85
12,800.00 38 030.17 (25,230.17)
1,445 64 1,165.40 280.24
26,800.00 74,678.42 (47 872.42)
1,685 48 12,185.47 (10,508.68)
171.52 128.64 42.88
1,000.00 16,388.28 (15,388 26)
25 35075 31,164 87 4,194 88
7.813.46 7 256,96 5,556.50
162.30 40.58 121.72
0.00 116.00 (116.00)
451,158.38 523,014.18 (71,855.80)
350.00 0.00 350.00
10,000.00 §,340.10 3,658.80
1,500.00 225.00 1,275.00
16,522.00 16,200.00 323,00
00.00 1,214.72 (714.72)
1,404.00 1,803.77 (388.77)
00.00 1,840.70 (1,340.70)
0.00 3,874.00 (3,674.00)
16,000.00 17,241.11 (1,241.11)
5,457 45 2 682.38 2, 805.07
1,000.00 4,034.37 (3,034.37)
1,200.00 1,311.17 {(111.17)
4,000.00 5,152,680 (1,182.60)
7.874.61 §,085.43 889,18
20,000.00 22 583,32 (2,683.32)
1,000.00 1,065.04 (85.04)
4,800.00 286.13 451387
5,785.67 1,187.65 4 587.72
00.00 3,243.74 (2,743.74)
,000.00 8,066.58 (1,866.58)
105,434.74 106,508.12 {1,073.38)
556,503.12 £29,522.30 (72,929.18)




To Recap...

2018 was a great year for the Department. Keeping strong partnerships with surrounding
organizations while maintaining a strong and valuable connection to the community was key,
and we did just that.

We remained focused on keeping the Town of Sainte-Anne a safe and attractive community to
live in.

In 2019, we will continue to stay connected with our goals and plans, while keeping in tune with
our Vision and Mission, and staying true to our Values.

Living in a Safe Community Doesn't Happen by Accident

Sainte-Anne Police Department
B-30 Dawson Road

Sainte-Anne, Manitoba

R5H 1B5

Phone-204.422.8209

Fax-204.422.5666

sapd@steanne.ca
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